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Permasalahan yang ada dalam penelitian ini antara lain beberapa karyawan 
belum memisahkan masalah pribadi dengan masalah pekerjaan, sehingga 
mengurangi konsentrasi dalam menyelesaikan pekerjaan, karyawan terkadang 
belum mendapatkan umpan balik berupa jadwal penyelesaian tugas yang belum 
dikoordinasikan dengan karyawan, Karyawan mengharapkan kenaikan upah yang 
dirasa masih belum mencukupi kebutuhan hidup. Rumusan penelitian ini apakah 
ada pengaruh perilaku kerja, karakteristik pekerjaan dan kompensasi terhadap 
kepuasan kerja pada karyawan  PT. Transentra Tobacco Kudus. Teknik sampling 
menggunakan kuota purposive sampling yakni pengambilan sesuai kriteria kuota 
yang diinginkan, kriterianya karyawan dengan pendidikan minimal SMA dan masa 
kerja 2 tahun terdapat 136 responden. Uji instrument menggunakan uji validitas 
dan reliabilitas. Analisis data menggunakan analisis regresi berganda, uji t dan uji F 
serta Koefisien determinasi. 
Berdasarkan pembahasan hasil penelitian, maka dapat ditarik kesimpulan 
adalah (1) Perilaku kerja berpengaruh positif dan signifikan terhadap kepuasan kerja 
karyawan sehingga hipotesis pertama (Ha1) diterima dengan angka t hitung 2,518 > t 
tabel 1,984 dan Sig. 0,013 < 0,05. (2) Karakteristik Pekerjaan berpengaruh positif dan 
signifikan terhadap kepuasan kerja karyawan sehingga hipotesis kedua (Ha2) 
diterima dengan angka t hitung 4,853 > t tabel 1,984 dan Sig. 0,000 < 0,05. (3) 
Kompensasi berpengaruh positif dan signifikan terhadap kepuasan kerja karyawan 
sehingga hipotesis ketiga (Ha3) diterima dengan angka t hitung 5,334 > t tabel 1,984 dan 
Sig. 0,000 < 0,05. (4) Perilaku kerja, karakteristik pekerjaan, dan kompensasi 
berpengaruh positif dan signifikan terhadap kepuasan kerja karyawan, sehingga 
hipotesis keempat (Ha4) diterima dengan angka F hitung 70,876 > F tabel 2,697 dan Sig. 
0,000 < 0,05. 
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Existing problems in this study, among others, several employees have yet 
to separate the personal problems with the issue of employment, so as to reduce 
the concentration in the finished work, employees sometimes have not gotten 
feedback form schedule for the completion of a task that has not been coordinated 
with the employee, employees expect wage increases are still not sufficient where 
the necessities of life. The outline of this research is there influence behavior, 
characteristics of work and compensation against the job satisfaction of the 
employees at PT. Transentra Tobacco. The sampling technique using a purposive 
sampling quota i.e. the taking of appropriate criteria for the desired quota, message 
employees with at least a High School education and 2 years of working period 
there were 136 respondents. Test instrument use test validity and reliability. Data 
analysis using multiple regression analysis, t-test and F-test as well as the 
coefficient of determination. 
Based on the deliberations of the research results, it can be drawn 
conclusions are (1) positive and influential work Behavior significantly to job 
satisfaction of employees so that the first hypothesis (Ha1) accepted by number t 
calculate 2.518 > 1.984 table t and Sig. 0.013 < 0.05. (2) the Characteristics of the 
Work a positive and significant effect against the job satisfaction of employees so 
that the second hypothesis (Ha2) accepted by number t calculate 4.853 > 1.984 
table t and Sig. 0.000 < 0.05. (3) positive and significant effect Compensation 
towards job satisfaction of employees so the third hypothesis (Ha3) are accepted 
with a number t calculate 5.334 > 1.984 table t and Sig. 0.000 < 0.05. (4) a work 
Behavior, characteristic of the work, and the compensation of positive and 
significant effect against the job satisfaction of employees, so the fourth hypothesis 
(Ha4) received with the number F count 70.876 > 2.697 and table F Sig. 0.000 < 
0.05. 
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